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H.R. 6201 DETAILS
EMERGENCY FMLA EXPANSION
Applies to employers with fewer than 500 employees to provide up
to 12 weeks of job-protected leave
10 weeks in which would be paid
Eligible Employee
Employee who has been employed for at least 30 calendar days
Employee is unable to telework and cannot be at work because they
need to care for a son or daughter whose school or daycare has been
closed as a result of the public health emergency.
The first 10 days for which an employee takes could be unpaid, or the
employee may elect to use paid leave if available
After 10 days, employer would be required to provide paid leave
At least 2/3 of regular rate of pay
Maximum amount: $200/day ($10,000 total per employee)

EMERGENCY PAID SICK LEAVE
Available to any employee that is unable to work (or telework) due to:
Under a federal, state or local quarantine or isolation order
Self-quarantining advised by a healthcare provider's advice
Experiencing symptoms of COVID-19 and seeking a medical
diagnosis
Caring for an individual who
is a family member under isolation order
has been advised to self-quarantine by a healthcare provider
Caring for a son or daughter home due to a school or childcare
closing
Experiencing a substantially similar condition as defined by future
regulations

H.R. 6201 DETAILS (CONT.)
EMERGENCY PAID SICK LEAVE (cont.)
Entitles qualified full-time employees to 80 hours of paid sick leave
Part-time employees are entitled to "a number of hours equal to the
number of hours that such employee works, on average, over a 2week period
The required paid leave ends with the employee's next scheduled
work shift following the end of the qualifying need
The paid leave provisions go into effect "no later than 15 days after
the date of enactment" and expire 12.31.2020
In addition to employer's existing policies
Employee may use their policy leave first
Changes to existing leave policies not permitted
An employer is prohibited from requiring employees to look for or
find replacement employees to cover the hours during which the
employee is using the paid sick time
Amount of Payment:
The required sick pay is calculated based on the employee's regular
rate of pay or, if higher, the applicable minimum wage rate
Own Illness related to COVID-19
100% of compensation up to maximum of $511/$5,110
Family member/Child
2/3 of compensation up to maximum for $200/$2,000

H.R. 6201 DETAILS (CONT.)
REFUNDABLE TAX CREDITS TO
PAY FOR SICK LEAVE
Provides provide a series of tax credits to those employers subject to
expanded FMLA and emergency paid “sick” leave requirements
The employer-related credits, which are refundable, would be
applied against the employer portion of Social Security taxes for
each quarter equal to the “qualifying” paid leave wages paid by the
employer
The tax credits would apply with respect to both the FMLAexpanded paid leave as well as the emergency paid “sick” leave
Tax Credits also available to self-employed individuals
The amount of the tax credits varies based on the type of leave

TAX CREDIT FOR EXPANDED FMLA
Provide employers a refundable tax credit equal to 100 percent of
the “qualified family leave wages” that the employer is required to
pay for a given quarter under the Expanded FMLA Leave
The amount of the qualified family leave wages that would be taken
into account for purposes of the credit per employee is $200 for any
day for which the employer pays the employee qualified family leave
wages, up to a maximum amount for all calendar quarters of
$10,000 per employee

H.R. 6201 DETAILS (CONT.)
TAX CREDIT FOR EMERGENCY
PAID "SICK" LEAVE
Provides employers a refundable tax credit equal to 100 percent of
“qualified sick leave wages” that the employer is required to pay for
a given quarter under the Emergency Paid Sick Leave Act
The amount of qualified sick leave wages for purposes of the credit
would vary depending upon the reason for the leave
For employees who must self-isolate, obtain a coronavirus diagnosis
or comply with a self-isolation recommendation from a public
official or health care provider:
The amount of qualified sick leave wages taken into account is
capped at $511 per day.
The bill also allows for:
An increase in the amount of the tax credit equal to the amount “of
the employer’s qualified health plan expenses as are properly
allocated to the qualified family [or sick] leave wages for which such
credit is allowed.”
The tax credit would apply to wages the employer pays between:
(1) a date that the Secretary of the Treasury must specify within 15
days after the date of enactment and
(2) December 31, 2020.

